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Society Mail Ballot Approves 
New Membership Structure 


YOUR ATTENTION called the newly-revised 
membership structure the American Society 
Safety Engineers, which outlined the outside 
back cover this issue the Journal. 

The new requirements, designed encourage 
ever increasing degree professionalism the So- 
ciety’s membership, create new classification 
Fellow for long-time members who have made sig- 
nificant contributions their calling. While the 
classification title Junior Member has been elimi- 
nated, comparable qualifications now have been 
established subsection “a” the Affiliate Mem- 
ber category. 

Originally submitted the Society’s Executive 
Committee May, 1959, proposed revision the 
structure occasioned much debate 
throughout the Society and underwent considerable 
amendment the October, 1959, Annual Meeting. 
its final form was submitted mail vote 
all members late November. 

the 3,256 ballots returned the January 
1960, deadline, 2,894 votes approving the new mem- 
bership structure were received. Therefore, line 
with the provisions the Society’s Constitution, the 
new membership structure becomes effective 
February 

However, should pointed out, any new re- 
quirements for existing classification will not 
affect present Society members holding the classi- 
fication. All present Junior that 
classification has been eliminated—will reclassi- 
fied Associate Members (but will not begin paying 
the higher Associate Member annual dues rate un- 
til 1961). 
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AFETY ENGINEERING can and does mean different 
different people. But those engaged 
translation fundamental concept—dedica- 
tion the end that man’s labors fruitful, his phys- 
ical well being preserved and the natural resources 
with which richly endowed conserved 
the interest society general. 

Safety engineering embraces the development and 
designed correct and control conditions and prac- 
which challenge this security. includes ap- 
jlication the arts and sciences related en- 
scientific advancement, research, education, 
motivation, personnel discipline and administration. 
facets are many, its methods are devious but its 
are clear. Through the efforts vision- 
group dedicated individuals, has achieved 
professions theology, law and medi- 
Broader than pure engineering but basically 


engineering its concept, with the added overtones 
dramatically advancing technology changing 
social order. 

With this background, how continue 
grow professionals? The dictionary defines pro- 
fession “the occupation, not purely commercial 
which one devotes oneself.” This implies that 
profession something more than the occupation 
which one earns livelihood. 

Dr. Thomas, president Batelle Memorial 
Institute, says, “Professionalism state being. 
essentially inward feeling. There must exist 
true professional awareness personal sig- 
nificance, sense self reliance, assurance that 
comes from confidence one’s own knowledge and 
skill, pride that derives from the consciousness that 
one the interpreter art science the less 
enlightened public, and sense responsibility 
that public. One becomes professional when 
begins feel like professional. Conversely, 
formal process, affiliation with group so- 
ciety can make professional out person who 
does not really feel himself one.” 

The American Society Safety Engineers the 
recognized vehicle expression for the professional 
safety man. has responsibility continue im- 
prove the professional status and recognition its 
members. follows then that not only must 
constantly alert the necessity for improving the 
technical competence our current membership, 
but also must make sure that new members who are 
brought will reflect the same potential for pro- 
fessional performance. 

have come age professionally. Let con- 
tinue act like true professionals. 


JOHN JONES, PRESIDENT 
AMERICAN SOCIETY SAFETY ENGINEERS 
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ANY PEOPLE seem think that only accidents 
which result injuries severe enough disable 
person are any appreciable significance de- 
ciding what should stressed the way pre- 
ventive measures. This idea not exactly illogical 
when considered the light the fact that, 
traditionally, only such accidents which are 
taken into consideration when making box score 
figures which individual operations, departments, 
divisions, companies and industries are compared 
with each other determine what kind job 
they are doing preventing accidents. 

However, minor occupational injuries treated 
the plant Health Office usually outnumber the re- 
would seem, therefore, that these so-called “minor” 
injuries must taken into account any complete 


CHARLES MASON 


evaluation the effectiveness company’s acci- 
dent prevention program. 

Certainly care should taken avoid placing 
too much emphasis disabling injuries relia- 
ble index what about preventing accidents. 
fact, our entire system frequency and severity 
rate yardsticks leaves much desired, for this 
system serves limited purpose. intended 
compare and not analyze. 

course, stuck with until someone 
comes with better system. That’s why was 
most pleased see Philip Bailey’s fine article, 
“Everybody Understands Money,” published the 
November, 1959, issue this Journal. agree with 
Mr. Bailey completely far goes suggesting 
his loss ratio” measure, dollars, 
plant safety performance. 

seems that there only one more step 
that needs stressed .to bring his system into 
clear focus, and that the inclusion the previ- 
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ously mentioned injuries the cost 
For even though these injuries require only 
aid treatment, this treatment also costs 
this money comes out the same pockets, 
tially, the expenses lost time injuries. 

Undue emphasis disabling injuries can 
tributed, think, unfortunate inclination 
industry (and the general public, for that matter) 
follow the course least resistance and take 
action primarily after the fact. have all heard 
the saying, “The wheel that squeaks the loudest 
the one that get the grease.” this would add 
the observation that (a) more often than not 
the only wheel that gets the grease and (b) there 
are awful lot wheels ruined waiting until 
they squeak before greasing them. 

Here are the important things remember de- 
ciding what stress the way preventive action: 


When person loses time from his work because 
injury, the injury that caused him lose 
time; not the accident. 


to 


The identical type accident 
hundreds times before without causing dis- 
abling injury. 300 occurrences. one will 
sult lost time injury and about will result 
minor injuries. 

This business treating the symptoms instead 

the disease just poor policy (and just 


safety should discourage the practice 
considering the disabling injury frequency and sever- 
ity figures reliable measure how good 
being done our supervision seeking out and 
controlling the causes accidents. After all, 
followed such unrealistic policy regard 
the company products, would wait until our cus- 
tomers discovered and reported defects before decid- 
ing what measures take eliminate the defects. 

should emphasize the importance giving 
first consideration things that can cause and have 
caused accidents. The mere fact that accident— 
that happen, conditions exist which will 
permit happen. 


Charles Mason, safety engineer for 
Texas Instruments Inc., which joine 
1956, has been safety work since 
1941, spending years with 
Casualty and Surety. mechanical en- 
gineering graduate the University 
Florida, has been member our 
Society's Southwest Chapter since 1958. 
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SAFETY 


JOHN DUNNE 


WHEN Boy reaches the age 21, say that 
has “come age.” this indicate that has 
achieved certain amount maturity, that has 
“put away childish things.” Like the proud father 
who awaits his son’s coming age, some 
the industrial safety field have been awaiting anx- 
iously the “coming age” this worthwhile, hu- 
manitarian movement. Certainly safety older than 
years; perhaps have right ask why has 
taken long achieve maturity. believe the an- 
lies the fact that has taken long time for 
those the safety movement adopt mature 
attitude toward it. 


Let give example. association with 
the safety field, which covers the last years, have 
visited many plants many states. During visit 
the plant large soap manufacturer the East, 
award after award from the National Safety 
Council the office—low frequency, low severity, 
greatest number manhours without disabling in- 
jury for four years, etc. was thoroughly im- 
pressed. must plant which takes this thing 
thought. 

Then, while walking through the plant, 
sitting wheel chair with cast his leg, 
holding fire extinguisher while some welding was 
being done. few discreet inquiries revealed that 
One the plant’s “no lost time” injury cases. 


John Dunne, assistant sales man- 
Bomgardner Manufacturing Co., 
entered the safety equipment field 
with MSA, also has been plant 
director for GE. 
speaker and safety author, 
from NYU's Center for 
Safety Education and, since 1958, has 
member the Society's North- 
Ohio Chapter. 


had fallen, fractured his leg, been taken home 
after p.m., been given his vacation during conva- 
and was put into wheel chair preserve 
the perfect record the company for the year. 

this mature attitude toward safety? Will such 
shenanigans help the safety movement grow up? 
boy who writes the Beatitudes his cuff can 
win ribbon Sunday School for reciting them for 
his teacher. may more like the Cub Scout 
who runs his father mother and asks them 
sign his book show has passed test, even 
though 

might pass over the misdemeanors these 
little boys with more than severe reprimand. But 
how about the industry which thinks plaques are 
more important than integrity? And what impact will 
such practices have upon the men the plant and 
their attitude toward safety rules? Won’t develop 
cynicism which ultimately will result very seri- 
ous accident? few were discussing this com- 
pany’s safety program once and the question arose, 
“How they cover fatality?” Probably the 
records show that lot employes who died work 
had weak hearts. 

How can movement like safety mature when all 
that many safety engineers think about statistics? 
sincere opinion that programs many plants 
would far advanced statistics were left for the 
insurance company actuaries. Safety men then would 
free on-the-job prevention accidents. 


This brings second example immaturity 
the Safety Department. large steel plant the 
East employs safety engineer who photography 
bug. When major accident occurs, night 
the daytime, drops everything, grabs his Leica, 
flash attachment and light meter, and away races 
like volunteer fire buff. unreachable for the 
next few hours while photographs all the gory 
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safety comes age continued 
details. Meanwhile, the accident gets cold the 
memories possible witnesses. 

mature develop library pictures, when 
the plant photographer paid such chores, and 
the same time miss the chance get on-the-spot 
evidence how the accident occurred and thereby 
ascertain how such accidents could prevented 
the future? Certainly, this guy can show you some 
dandy pictures amputations, burns, fractures, etc. 
But just try pin him down how the recurrence 
similar accidents can prevented. can tell you 
what exposure used and what paper was employed 
printing the picture but he’s little light the 
accident and what caused it. Such men this have 
slowed down safety’s march toward maturity. 


And then believe also should consider man- 
agement’s part hindering the maturing process. 
For many years the selection safety director was 
about scientific the selection army scout- 
ing patrol. Anyone who was dumb enough volun- 
teer was given the chance hero. Many safety 
director did not even get volunteer; was drafted 
because had fizzled foreman stock clerk 
(and was related the general superintendent’s 
wife and the boss hated fire the poor fellow). 

One our large electrical manufacturers once 
elevated night foreman the chief safety job 
the corporation’s second largest plant. you want 
know what his qualifications safety were? 
worked for time the Safety Deposit Department 
bank. You think I’m exaggerating? Well, 
not, and there are dozens instances just bizarre, 
where the safe working environment thousands 
workers has been entrusted person with better 
qualifications. 

How can you expect maturity from endeavor 
hamstrung such management disinterest? me, 
the success and ultimate coming age safety has 
been phenomenal, and altogether spite of, rather 
than because of, support from the top. 

But hasn’t been all bad. Many companies faced 
with new processes and vast expansion have turned 
the best available sources for accident prevention 
information. They have selected intelligent, forceful 
men with good training head their safety pro- 
grams. One visit the Safety Department such 
company will assure you that the safety the 
ployes good hands. 

such case, the safety engineer, not the Pur- 
chasing Department, runs the program. Rules are 
observed and enforced. The union has high regard 
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for the rules set forth the safety The 
state inspector well received and finds his 
tions respected and acted upon. Such cooperation 
between management and the Safety Department has 
helped safety grow and come age. 


The final deterrent the coming age safety, 
opinion, the respect—or lack it—that 
some safety engineers have for their jobs. There are 
those who merely draw their pay and wait for some 
safety equipment salesman come and take them 
out for drinks and lunch. These same people avoid 
the meetings the National Safety Congress but are 
johnny-on-the-spot cocktail parties and other en- 
tertainment. They pass the exhibits with jaundiced 
leer and get home state physical exhaustion 
because, “Boy, those conventions are hard work!” 

These are the same benighted individuals who pass 
every chance take course for self-improve- 
ment. “What can that guy tell that al- 
ready heard?” they ask. They pooh-pooh the idea 
course for safety engineers. can college 
teach you that you can’t learn the school hard 
knocks?” want tell you, gentlemen, one will 
take your work seriously unless you yourselves. 
one will raise your status your company unless 
you raise your own sights. other words, your job 
only important you conceive be. you 
think only means paycheck, then that’s 
where the job will stay—bogged down cynicism 
and mediocrity. If, the other hand, you see far 
ahead true profession safety engineering— 
outer space the limit! 

Finally, let’s try assess where began, where 
are going, where ultimately can arrive. Even 
though can think that finally have come 
age, still must long way become elder 
statesmen industry. This goal can accomplished 
if: 

insist qualified men assist us. 
set high standards for safety engineers 
the future. 


grasp every opportunity learn more and 
more about employe health and safety. 


real job demonstrating safety’s place 
industry—by deeds, not statistics. 

Much life has been spent trying teach 
men sell. leave you with only one thought, 
hope will that one can through life with- 
out selling. You have priceless commodity: the 
safety every worker. First sell yourself, then sell 
the men, then sell management. you do, you will 
have done your part making safety come 


wha 
vent 

lishe 
amo 
livin 

ILO 
Offic 
are 

resen 

gover 


4 
q 
q 
the 
q Indus| 


BLACKMAN 


You UNDOUBTEDLY have seen the initials ILO and. 
you know their meaning, you still may wonder just 
what this International Labor Organization does. how 
works and why anyone engaged accident pre- 
vention should interested it. 

The International Labor Organization was estab- 
lished 1919 promote voluntary cooperation 
among nations toward improvement working and 
conditions throughout the world. Now. the 
ILO associated with the United Nations spe- 
agency. ILO headquarters are Geneva, 
Switzerland, and are called the International Labor 
Office. Headquarters staff there the secretariat 
the organization. Branch offices with full time staff 
are many nations. 

The ILO has member nations, which bear the 
cost the organization. Each member nation rep- 
four delegates—two representatives for 
one for employers and one for workers. 

The Governing Body the organization com- 
posed government representatives, repre- 
the government members are from nations major 
industrial importance. The other 10. and the em- 
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special technical meeting ILO are, from left, delegates employers, government and workers, with observers the back rows. 
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ployer and worker are elected 
every three years their respective groups. The 
Governing Body executive committee which 
supervises organization activities, sets dates and de- 
termines agenda meetings and the form discus- 
sions the annual conference and ILO commit- 
tees. 

Each year International Labor Conference 
held discuss international standards affecting la- 
bor: working conditions, hours work, accident 
prevention, safety and health workers. There also 
may general discussion such matters mini- 
mum wages. Standards are presented the member 
nations drafts, conventions recommendations. 


Blackman, Society secretary and 
managing director, joined the head- 
quarters stoff February, 1959. So- 
ciety member since 1944, headed 
California's Division Industrial Safe- 
for years, has been safety 
since his employment with Liberty Mu- 
tual 1931, and holds degree me- 
chanical engineering from Cornell. 
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international labor organization continued 
Proposals may general may apply specific 
industry. “Conventions” are actions approved the 
conference and submitted member nations for rati- 
fication their governments. 


Headquarters staff the International Labor Of- 
fice serves all meetings held under ILO auspices, 
gathers information for the various committees, pre- 
pares drafts international standards and may un- 
dertake technical missions assist member nations. 

study problems particular industries, indus- 
trial committees are formed the ILO from time 
time. tangible example ILO work the man- 
ual, Safety and Health Dock Work. The manual 
resulted from the work committee experts 
appointed the Governing Body 1953. The com- 
mittee examined proposals made the International 
Transport Workers’ Federation several years 
The committee’s recommendation that code safe 
practices drafted headquarters and experts 
was approved the Governing Body and, 1956, 
the committee met consider the draft. After study 
and some changes, which were agreed experts 
the field, the amended version was published 
the ILO. The code applies workers docks, load- 
ing and unloading ships, transportation workers 
water, safety derricks, deck cargoes and the like 
board ships. 

The ILO has authority make any member 
government follow any its standards. All can 
recommend its members that they consider 
the standards and refer them their appropriate 
legislative bodies for action. 

One the important subjects—and probably the 
which the ILO deals 
safety. The need for safety standards usually rec- 
ognized and agreed upon. How safety practices and 
methods can achieved varies, course, the 
different nations. 


was privilege attend special technical 
meeting the timber industry held Geneva 
December, 1958. This was special committee au- 
thorized the Governing Body consider prob- 
lems peculiar the timber industry. The operations 
considered the special group were carefully 
defined work the woods camps tempo- 
rary facilities, including felling, limbing, barking and 
bucking trees, transportation trees 
woods, and primary conversion into saw logs rail- 
road ties. 
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Before the meeting, the staff the 
Labor Office had gathered much material the tim. 
ber industry throughout the world, citing the coun. 
tries where important industry, and 
tion accidents, conditions work 
welfare logging camps, well current practices 
labor-management relations. The material was 
advance all delegates. 


Delegates for the two week meeting were seated 
shown the photograph the beginning this 
article—delegates employers the left, govern- 
ment the center, and workers the right, all 
alphabetical order countries across the rows. This 
put the United States government delegates, includ- 
ing the author, between those the United Kingdom 


Alphabetical seating places delegate the USSR and 
two from the United Kingdom this picture with 
Blackman, the author this article, and George Tobias, 
who the time was U.S. Department Labor attache 
the Geneva consulate. Observers are the three rows 
shown the background this photograph. 


and Yugoslavia. the from which the 
ture was taken were the numerous interpreters neces- 
sary for such meeting. The headphones many 
are wearing are tuned concurrent translation 
the speaker’s words, for each language 
understand. 

Starting the meeting were general speeches, 
planations the scope the work and 
selection each group—employers, government and 
workers—of their representatives Steering Com- 
mittee. The Steering Committee the executive group 
such meeting. The workers and employers each 
met and elected their chairmen and vice chairmen. 
various subjects were discussed, the employers 
and workers’ groups met and decided their 
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tions. Likewise, each group instructed its representa- 
tive the Steering Committee. The government del- 
egates not this because each them under 
instructions from his government and not liberty 
join policy with other governments, 
worker and employer delegates are. 

The Steering Committee divided the work into (1) 
accident prevention and conditions work and 
workers’ welfare logging camps and 
management relations the timber industry. The 
three groups delegates then met decide which 
their members would work each subject. 

After open meetings discuss each the items 
the ILO staff had suggested and other subjects sug- 
gested delegates, the chairman appointed working 
parties nine members, three from each group, 
consider material and submit specific proposals 
the entire subcommittee. 


When government delegates met select representatives 
the Steering Committee, U.S. delegates Blackman, 
George Tobias and Walter Wallace, executive assistant 
the U.S. Secretary Labor, were between two Australian 
delegates (left foreground) and Argentina delegates. Across 
are delegates from Philippines, France and USSR. 


the nine members the group with which 
worked, there were representatives seven nations, 
and four languages were used. When consider 
the problem making ourselves understood peo- 
ple our own country, think how much more diffi- 
cult might with several different languages in- 
volved! Terminology developed over the years has 
meaning within industry but may have 
different meaning another industry 
another language. Add that difficulty the problem 
communicating through interpreter, whose ver- 
languages does not necessarily encompass 
technical vernacular! 

The simple word training posed problem un- 
derstanding. After much discussion developed that, 


Sweden and Germany, workers finish their general 
schooling about the age and then voca- 
tional school. After special training they stay the 
industry for which they are trained. This differ- 
ent kind education from ours. took long time 
and many words describe the different concepts 
involved the word training before some agreement 
was reached how workers were trained 
jobs, particularly relation safety. 


After the working party had finished its discussion 
and reached agreement, draft was submitted the 
subcommittee for approval, rejection changes. 
almost every case there were some objections 
either the workers employers, efforts recon- 
cile these differences continued until acceptance was 
secured from the entire subcommittee. The subcom- 
mittee turn reported back the main committee 
and went through the same procedure, polling the 
delegates. This same process was followed for each 
the subjects. The result this effort, insofar 
accident prevention was concerned, was resolution, 
adopted unanimously the group. 


The resolution adopted recognized the possi- 
bility and desirability improving timber industry 
safety and covered detail the following points: 


Peculiarities the timber industry mean rela- 
tively high accident rate and consequent losses. 

Effort should made increase safety, bearing 
mind that safety workers takes precedence 
over production interests; urgency never must re- 
sult neglect safety measures. 


The duty and responsibility organizing safety 
and ensuring effective application belongs em- 
ployers. 


Accident prevention the timber industry 
common interest that requires the joint efforts 
employers, workers and governments. 


Particular attention should given vocational 
training, with sufficient emphasis safety. 


The ILO, with other international organizations, 
notably the United Nations and the Food 
and Agriculture Organization, should continue 
give attention problems vocational training: 
(a) improve work methods and training, 
accordance with the example the joint FAO/ 
ECE Committee; (b) the ILO should support 
such efforts and publicize their results; (c) 
particular, the ILO fellowship program for forest 
personnel training courses 
should maintained and developed worldwide. 


Safety consciousness should aroused and fos- 
tered appropriate means. 
Managerial and supervisory staff and workers 
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international labor organization continued 


should receive adequate safety education through- 
out their professional lives. 

Because certain operations the timber industry 
require much physical effort, national authorities, 
consultation with employers workers, 
might establish model menus for adequate nutri- 
tion. 

10. desirable that up-to-date standards safety 
maintained through cooperation workers, 
employers and governments. covering equipment, 
devices, methods and personal protective equip- 
ment. 

11. The possible effect technological developments 
safety should studied determine precau- 
tions needed and ensure their use. 

authorities should consider reinforc- 
ing the labor inspectorate, and labor inspectors 
should authoribed take emergency measures 
whenever necessary. Suggestions for consideration: 


the reception given the U.S. government 
tion, the author shown with two employer delegates 
from the United Kingdom, Sowyer and Wright. 


(a) specialization inspectors; 
qualified safety inspectors; (c) coordination 
safety questions between labor inspectors and 
forestry authorities; (d) adequate frequency 
inspection visits. 

13. Appropriate international bodies might prepare 
international handbook examples good safety 
practices representative forest regions ac- 
cordance with request already made the Joint 
FAO/ECE Committee Forest Working Tech- 
niques and Training Forest Workers collabo- 
ration with ILO. 

14.In employment workers, age and aptitude 
should considered. Incentives and hours and 
other conditions should not 
safety. 

15. Workers should have adequate housing and pro- 
vision food and wellbeing. 

16. Mechanically powered equipment should ex- 
amined regularly. 
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17. Cooperation employers, supervisory staff and 
workers essential and accident prevention 
should comply with and make use 
regional safety services and advisory committees, 


18. Local regional joint safety committees em. 
ployers and workers should set where they 
not already exist. 


19. The activities research bodies should in- 
creased and coordinated and research should 
undertaken work physiology. 

20. Appropriate international 
give greater emphasis accident prevention 
the timber industry within their programs 
nical assistance. 


21. Accident statistics should collected 
dustry basis and those for accident prevention use 
should kept separate from those for compensa- 
tion. 


22. Employers, public authorities international 
organizations should continue promote full and 
comparable statistics accidents the timber 
dustry. 


standard accident reporting system should 
adopted, system that workable, reliable and 
useful. 


24. There should ever increasing international co- 
operation accident prevention. 


25. The ILO should, within its current program, in- 
crease promotion timber industry safety. 


The committee adopted two more resolutions: (1) 
recommending the Governing Body that special 
attention given encourage research, training 
and technical assistance the 
throughout the world and (2) requesting the director 
general the ILO continue study the social 
problems the industry and convene meetings 
required assist the program further. 

During the two week meeting, met Mondays 
through Saturdays. The usual time schedule was from 
a.m. 6:30 p.m., but some the sessions 

The director general had reception for all dele- 
gates where they could meet socially and informally. 
The U.S. government delegation had luncheon and 
reception for other government delegates. These 
casions were valuable for the opportunity exchange 
ideas relaxed atmosphere. 


seems that the ILO has valuable 
tion perform that international forum 
where the problems accident prevention various 
industries can discussed openly, for better under- 
standing. sending staff representatives under- 
developed countries, providing technical 
doing research work and providing the means 
people exchange ideas, the ILO gives important 
service the nations the world prevention 
injuries workers. 
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WINCHESTER BRUNIG 


Computation 


Construction Work 


Injury Costs 


ACCIDENT PREVENTION may seem slow 
times those who work the safety field, 
was ably pointed out Howard Pyle, 
president the National Safety Council, his in- 
spirational speech our Society’s Awards Luncheon 
October 20, 1959. With Mr. Pyle’s point mind 
and realizing that the objective view this article 
may not attained soon—but with the utmost con- 
fidence that will accomplished some 
approach the highly controversial subject quick 
costing injuries construction jobs. 

expect beaten about the head and body 
somewhat for temerity taking positive stand 
this matter but will welcome such action 
will keep the subject forcibly active before all those 
concerned. 

there any contractor who would not welcome 
method which could compute within minutes 


Lt. Col. Winchester Brunig (U.S. 
Army Corps Engineers—ret.) has 
been safety engineer for Winkel- 
man Company since 1947. entered 
safety 1936 with the U.S. Engineers, 
has been construction safety work 
ever since. joined the Society 
1943, now Life Member and be- 
longs the Central New York Chap- 
ter. 
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construction injury costs continued 


the total cost the injuries sustained his individ- 
ual jobs each month? all know the answer this 
question. 

The contractor will tell you now unable 
get the aforesaid information quickly because 
number handicaps. First, information the 
cost each injury dependent the outcome 
Workmen’s Compensation Board hearings the 
future—weeks, months years—where the injury 
compensible. cases noncompensible injuries, 
the cost information will determined the future, 
also, either negotiation the result lawsuit. 

The contractor will not, all probability, know 
the final cost any injury, unless very minor 
one, until after the construction job question 
finished. 

The contractor’s insurance carrier will set 
reserves some later date against individual injuries 
and these reserves may vary from year year for 
least three years. Neither these reserves nor any 
other available figures will show the contractor the 
hidden cost each injury. The contractor alone 
will bear this cost which may include slow down 
the job, damage equipment, cost training new 
employe and other costs. 

The contractor has way calculating what 
fractional change his insurance experience modifi- 
cation will incurred for the following three years 
because each individual injury. This fractional 
change will increase the cost the contractor’s in- 
surance not only the job where the injury occurred 
but all the contractor’s current jobs during the 
following three year period. 

fact, technically possible for the job 
which the injury occurred never suffer the cost 
increased insurance experience modification 
the job question finished before the new 
experience modification while all the 
other jobs performed the contractor could bear 
the cost the injury injuries for the following 
three years. 

Any contractor can tell you his depreciation 
costs any piece equipment used any job, 
month month. does this referring set 
tables such are the U.S. Treasury Department, 
Internal Revenue Service Bulletin “Income Tax 
Depreciation and Obsolescence” (estimated useful 
lives and depreciation rates). 

not sensible conclusion that, the con- 
tractor had set tables listing the average cost 
each type injury. could figure his average 
cost injuries each job each month and charge 
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each individual job accordingly while the job 
still progress? Would not this information 
tremendous help those responsible for accident 
prevention? Think the impact such figures 
have Monthly Estimate Cost Sheets for 
ual jobs. Think the pressure job superintendent 
would use for accident prevention rather than 
faced with figures showing his job operating little 
profit even loss because injuries. 

You may say this cold blooded view the 
matter. not belive it. believe the quick 
ing injuries would valuable aid accident 
prevention construction. not intended 
stand itself but intended used aid 
adjunct accident prevention programs and 
procedures. 

have heard least three basic objections 
the quick costing construction job injuries and 
will attempt answer them, follows: 


Obviously, small organization could accomplish 
it. order have statistics sufficient scope as- 
sembled, probably would necessary have 
joint project sponsored almost all, not all, 
the following organizations: the Associated 
General Contractors America, the National 
Safety Council, the American Society Safety 
Engineers and the Compensation Insurance Rating 
Boards. This may sound like too difficult under- 
taking. but believe the eventual benefits each 
and all these organizations would warrant it. 


meet this objection calling attention the 
fact that many accepted statistical 
taken compile. the end attained worth- 
while, the time consumed compiling well spent. 


believe the degree accuracy attained would 
sufficient for our purpose. All would 
deavoring accomplish would show the 
average cost any type injury, including fixed 
percentage for hidden costs. The AGC Manual for 
figuring depreciation plant and the Internal Rev- 
enue Service’s Bulletin not pretend 
mathematically perfect, yet they are use exten- 
sively. 


firmly believe that manual set tables 
the type discussed will fact sometime the 
future. Why don’t start doing something 
now? 
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THE FORCE 


SHOWING its face the world, America lately 
has permitted such blemishes intransigence 
the steel industry, quiz show scandals 
state and national levels detract 
more fundamental and appealing characteristics 
our national life. 

While deeply disturbed these evidences per- 
and group irresponsibility, take 
from Carlyle, who said, man lives be- 
something; not debating and arguing about 
many things.” 

I'd like state here beliefs about the concept 
voluntary cooperation, the lifeblood the many 
and professional associations this country 
great multitude significant activities 
taking place throughout our nation. 


GEORGE ROMNEY 


VOLUNTARY 
COOPERATION 


first winner the newly established Kéy Award the American Society Association Executives 
(for outstanding behalf industry, freedom and civic betterment), George 
Romney was 1959 Annual Meeting Boca Raton, Florida, Novem- 
ber. Mr. which starts this page—excerpts from his ASAE address—is presented 
the Journal because his inspirational message holds significance for all voluntary organizations 
and has direct application the objective human service which guides our Society. 


sure you all have your own definitions vol- 
untary cooperation. For the sake establishing 
common ground, however, like offer this one 
own: 


Voluntary cooperation social mechanism 
through which individuals and groups freely 
join forces solve problems which are too big 
tor action. 


This mechanism voluntary cooperation, along 
with the American form competition, helps make 
our society unique. The spirit voluntary coopera- 
tion has been manifest our country for centuries. 
basic our form democracy. Yet seems 
there urgent need today reawaken not only 


George Romney, president American Motors Corporation, has background 
many years association work, beginning 1935 Washington representa- 
tive for the Aluminum Wares Association. 1939 became Detroit manager 
the Automobile Association and later was promoted the 
position AMA general manager. left association work 1948 join 
the Nash-Kelvinator Corporation. The company merged with Hudson Motors 
May, 1954, form American Motors and, five months later, Mr. Romney was 
named the top spot president the corporation. the field public 
service, has been active many community projects and has served the 
federal government numerous international committees. The son Mormon 
missionary parents, Mr. Rommey now serves president the Detroit Stake 
the Church Jesus Christ Latter-Day Saints. 
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force voluntary cooperation continued 


the American public its importance but reflect 
its basic principles nations abroad, particularly 
those which continue weigh the relative merits 
our democratic society compared its totali- 
tarian challengers. 

make convincing demonstration the world 
the advantages our system, need first 
understand ourselves heritages, traditions 
and democratic institutions—so that can more 
effectively articulate the philosophical basis our 
and second, must find ways develop 
new and higher expressions citizenship America. 
Mechanisms voluntary cooperation, properly con- 
ceived and will help serve both purposes. 

Later on, want make specific proposal 
about the attainment such goals. Initially, how- 
ever. like sketch some background and 
experience which have helped shape thinking. 


are the beneficiaries the fight for human 
liberty and justice which has been waged since the 
beginning time. The American Revolution 1776 
itself was natural outgrowth struggle begun 
century and half earlier that sought establish 
and separation church and state. 

The outcome our subsequent political and eco- 
nomic American revolutions differed from those 
Europe that here people were put charge 
the state. Our divinely inspired Constitution made 
government subject the consent the governed. 
The state was designed remain the creature and 
servant man. 

Because the challenges the Ameri- 
cans from the beginning banded together groups 
accomplish tasks that were too big for the in- 
dividual handle alone. This urge for association 
extended the business realm with the organization 
the first Chamber Commerce New York City 
1768 and with the first trade association Con- 
necticut 1853. These early trade organizations 
differed radically from those the old world which 
were agencies government linked govern- 
ment. Indeed, the New York Chamber was formed 
resist governmental action that was considered 
damaging the economic strength the colony. 

However, the concept voluntary cooperation 
spread many fields. One the classical comments 
the tendency Americans join for 
common goals was made Alexis Tocqueville 
more than century ago. said: 


Americans all ages, all conditions and all 
dispositions constantly form associations. They 
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not only have commercial and manufacturing 
companies, which all take part, but 
ciations thousand other kinds—religious, 
moral, serious, futile, extensive restrictive 
advance some truth foster some 
ing the encouragement great example, 
they form society have often admired 
the extreme skill with which the inhabitants 
the United States succeed proposing 
common object the exertions great 
many men, and getting them voluntarily 
pursue Thus the most democratic coun- 
try the face the earth that which 
men have our time carried the highest 
perfection the art pursuing common the 
object their common desires, and have ap- 
plied this new science the greatest number 
purposes. 


our own lifetimes, watched the federal 
government become gargantuan creature, which 
increasingly costly and difficult control. can't 
expect curb the further intrusion government 
into business affairs businessmen continue lead 
the parade Washington for handouts. 

opinion, the steady drift toward big govern- 
ment can arrested only implant the spirit 
self reliance and generate renewed appreciation 
voluntary cooperation mechanism for express- 
ing this self reliance. 

“The spirit democracy,” Milton Eisenhower 
once wrote, “shows itself not only faith but 
works.” urged that make known the instances 
“free citizens free land voluntarily coming 
together solve their own local problems.” 

These examples, said, should put before 
Americans that their own faith and their practice 
democracy might strengthened and extended. 

President Woodrow Wilson expressed the principle 
succinctly when said, “The most powerful force 
the world the spontaneous cooperation free 
people.” 

should now like offer two examples the 
effectiveness voluntary cooperation 
some problems our time. introducing this first 
example, I’d like quote Henry Luce, the publisher, 
who recently observed, “Organization with freedom, 
however untidy, every way superior organiza- 
tion tyranny, however benevolent.” 


saw this truth powerfully illustrated during 
World War young man only recently trans- 
planted Detroit after cutting eye teeth 
trade association affairs Washington. undertook 
help the automotive industry organize 
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mechanism, the Automotive Council for War 
The council’s purpose was expedite 
the output guns, tanks and planes help 
carry war two fronts. 

Let give you bit background the coun- 
meeting the Automobile Manufacturers’ 
Association New York October, 1940, William 
Knudsen, who recently had resigned president 
General Motors and was heading the nation’s 
defense production, said the auto industry, 
got help.” Before the day was over 
had pledge from the whole industry that would 
subordinate its regular activities the 
duction airplane parts and components for the 
defense program. Thus, 1940, began the Automo- 
tive Committee for Air Defense. The cooperative 
mass productive might the motor car industry 
was put behind the bomber program. 

The motor vehicle and parts companies 
that they could plan together, work together, build 
together and exchange production know-how with 
each other for the common cause. addition 
making air-frame sections, the automobile industry 
was called upon produce three out four the 
necessary aircraft engines. Following Pearl Harbor, 
the industry organized the Automotive Council for 
War Production. 

The Nazis came belated recognition the 
worth such cooperative pattern. Not until Feb- 
ruary, 1943—-more than months after Germany 
began total war—were German industrialists ordered 
pool their experience and share their production 
methods. This was tacit admission that enforced 
cooperation had not worked Germany’s completely 
collectivized state. 


The traffic accident and fatality problem 
example major public and social condition that 
did not yield the efforts government alone. 
With the use motor vehicles growing very 
rate, the number persons injured killed 
motor vehicles pyramided between the 
world wars. Not until hundreds groups joined 
logether the state and local levels did 
the traffic fatality tide begin recede. consistent, 
effort calling for more effective education, 
and engineering helped produce these 

1937, traffic fatalities averaged 14.7 per 100 
million miles motor vehicle travel. For the first 
months 1959, the traffic fatality rate was 
down 5.1. 

Here’s another way look the reduction 
human toll: cars, trucks and buses were killing 


people the 1937 rate, instead 37,000 persons 
being killed—regrettable that total is—the cur- 
rent total would close 100,000 persons. 


the awesome magnitude modern problems 
confronts us, such how meet our educational 
needs, some people point admiringly all out 
government support such activities the Soviet 
Union. They suggest need adopt similar prac- 
tices here. 

believe one the great threats our way 
life that we'll overrate the effectiveness the 
Russian ideology and permit infiltrate our own. 
guard against this tendency, must reaflirm our 
belief freedom, democracy, individualism and vol- 
untary cooperation—the cornerstones our great 
system. 

have some decided advantages over the Rus- 
sians. One that know how get things done 
through voluntary cooperation. This real ad- 
vantage rapidly changing society. 

social tool, voluntary cooperation possesses 
remarkable qualities. sufficiently flexible 
embrace variety different problems, large and 
small, simple and complex; adaptable shifting 
needs and conditions; can utilized for short 
range purposes can continued over indefinite 
period time. The more actively one participates 
voluntary cooperative activities, the greater his 
mechanism brand new, can produce results more 
and effectively than older social forms, 
provided sufficient energy, vision, faith and deter- 
mination are applied. 


The opinion polls conducted Lubell 
and others have uncovered deep-rooted fecling 
uneasiness, frustration and helplessness the part 
the American people. They are conscious the 
drift and indecision state and national levels, yet 
they are floundering what they individually 
can about it. They are seeking leaders faith, 
courage and understanding who can give direction 
their yearnings for greater spiritual satisfaction, and 
they want work toward higher personal 
tional goals. 

Our age and the magnitude our problems re- 
quires that develop men character and ability 
who will exercise responsible leadership 
communities—the logical training ground for even- 
tually assuming even greater responsibilities the 
national and international levels. 
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continued 


force voluntary cooperation 


all are acutely conscious that progress the 
social sciences has lagged behind prog- 
ress. need develop voluntary cooperative 
mechanisms that will enable metropolitan commun- 
ities eradicate slums, arrest the encroachment 
blight and provide better programs and opportunities 
for their youth. 

Those who have fled the suburbs should 
assist the improvement the environment 
those living the midst the noise, smell and 
ugliness the city. deplore the spread 
juvenile deliquency, might ask ourselves, 
have personally contributed providing whole- 
some recreational vocational outlets for our 
youth? What can help combat disease and 
social tensions among their elders?” 

The answers are not easy. not discharge 
our obligations making annual financial contribu- 
tions the Community Chest. cannot satisfy our 
consciences shunting the job off social agencies 
demanding that some government agency 
something. give lip service, money, 
when ought give ourselves. 


Because the health democratic society may 
measured the quality functions performed 
private citizens and their voluntary organizations, 
believe that still greater recognition due this 
significant aspect American life. 

There organization existence the present 
time whose primary purpose foster the greater 
understanding the role voluntary cooperation. 
Therefore, like propose the establishment 
the American Foundation for Voluntary Cooperation. 


The American Foundation for Voluntary Cooper- 
ation would provide encouragement and recognition 
individuals and groups that are making significant 
public service contributions through the instrument 
voluntary cooperation. 


Here’s the way view the structure the organi- 
zation: 


The foundation would consist Board 
Trustees composed nationally outstanding and 
representative men and women who are recog- 
nized for unselfish efforts furthering coopera- 
tive endeavors economic, educational, civic, 
religious, vocational community life. 


Advisory committees would created make 
identifying meritorious cooperative programs, 
choosing recipients awards, publicizing out- 
standing voluntary action, etc 
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assist carrying out the foundation’s Objectives 


such program? Because firmly believe that 
best means countering the Communist ideology 
lies demonstrating the effectiveness freedom— 
religious freedom, political freedom, economic free- 
dom. need demonstrate example home 
and abroad that persuasion and voluntary coopera- 
tion lead greater social and economic gains than 
complusion and collectivism. 

America’s greatest shortage trained 
Leadership particularly short areas where social 
progress has lagged behind technological advance- 
ment. need, therefore, new and dramatic device 
that will provide encouragement and recognition 
individuals and organizations that have made out- 
standing contributions these fields. 


conclusion, let point out the tremendous 
stakes that are before us. Internally our nation faces 
persistent demand for multimillion dollar govern- 
ment programs conquer our new economic and 
social frontiers. are arrest the trend toward 
ever bigger and more highly centralized govern- 
ment bureaucracy, individually must join with 
others effective voluntary programs. 


Externally our efforts build peaceful world 
are being distorted clever and voluble inter- 
national propaganda machine run from the Soviet 
Union. Will our own voice clear and strong 
enough heard over the alluring and distracting 
noises from the Kremlin? 


are the point our world destiny where 
the methods and ideals that conquered the mountains 
and deserts are needed win the minds and hearts 
men. must see that the truth about what 
stand for and are doing effectively presented 
the people around the globe. 


must give the nation and the world 
ing demonstration the powers free 
operating with each other—by building society 
which will achieve higher expression our 
spiritual, political, economic 
Through example and more effective communication 
must build still greater age America and 
the world see our past accomplishments and 
future opportunties perish before the ignorance and 
envy others who yearn for what have. 

believe voluntary cooperation indispensable 
means building greater age for all mankind be- 
cause the practical expression brotherhood 
action. 
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Abstracts 


SAFETY AND RELATED FIELDS 


With this issue, the Journal the American Society Safety Engineers begins publication, 
feature, abstracts current literature safety and other subjects particular interest 
Society members. While the Journal plans, during 1960, develop its own system for surveying 
publications and abstracting pertinent articles, present all abstracts are being supplied 
Engineering Index Inc., Engineering Societies Library, 39th New York 18, N.Y. Because 
space limitations, comparatively few the abstracts from this service can published each 
Journal issue. However, anyone who interested may subscribe the Index abstracts and, for 
nominal charge, subscribers also may obtain photostatic copies any the articles which have 
been abstracted, well English translations those published foreign languages. For free 
page catalog describing these services, write Engineering Index Inc. 


Fold Your Scaffold Accidents. Safety Mainte- 
nance, No. (April, 1959), pp. 21-22. Recom- 
mendations for safety practices erection and use 
scaffolding equipment. 


Give Vents Flammable Liquid Tanks. Safety Main- 
tenance, CXVII, No. (March, 1959), pp. 46-48. 
Open type conservation vent valve breather vents 
for above ground flammable liquid tanks; 
emergency relief vents and flame arresters used; table 
given for required total pressure relief capacity vents: 
fires quoted example need for prevention 
against excessive internal pressure event exposure 
fire. 


How One State’s Safety Service Axes Accidents, 
Gatherwood. Safety Maintenance, No. 
(April, 1959), pp. 11-14, 59. How New York State 
Department Labor has cut industrial accident rate 
inaugurating safety consultant program; consultants 
inspect factories, locate and identify all sources 
hazards and recommend safety each acci- 
dent investigated; table accident causes listed. 


How Smash Accidents Pulp: Safety Equipment 
for Pulp and Paper Industry. Safety Maintenance, 
CXVIII, No. (July, 1959), pp. 10-13. Hazards 
Processing procedures from log finished paper enu- 
merated, giving safety procedure and equipment sug- 
gestions for each. 


Safety Equipment for Handling Hydrofluoric Acid. 
Safety Maintenance, No. (April, 1959), pp. 
45-47. Protective equipment discussed includes safety 


goggles, face shields, acid-proof suits, types masks 
and safety “hard” hats, safety showers, eye baths, 
rescue equipment, gloves and accessories; important 
factors prevention acid injury listed. 


Some Further Comments Design Eccentric 
Presses, Soepnel. Sheet Metal Industries, 
XXXVI, No. 390 (October, 1959), pp. 647-52, 656. 
Ram guides; effects frame distortion; improved con- 
struction ram guides; clearances and forces acting 
press during working strokes; methods fitting tool; 
prevention overloading; spring cushioned connecting 
rod; friction clutch; constructional details described offer 
greater safety, productivity increase per 
cent, much greater performance accuracy, etc. 


McCormack. Safety Maintenance, No. (May, 
1959), pp. 11-14, 29; No. (June, 1959), pp. 27-28, 
30; No. (July, 1959), pp. 25-28, 58-59. 
Analysis conducted Bureau Labor Statistics 
injury and accident causes boiler shop products 
industry; records 2,017 disabling injuries were col- 
lected and analyzed determine what causes accidents, 
how and why employes are injured and how accidents 
can prevented. 


Take Firm Stand Safety Soles. Safety Mainte- 
nance, CXVII, No. (June, 1959), pp. 10-12. Five 
major type soles developed for wear, resistance, com- 
fort and style: neoprene composition, neoprene-cord, 
neoprene-cork, cellular neoprene and neoprene crepe; 
brief description and uses given; seven safety shoes 
pictured with clue for each industrial usage; why 
particular shoe adapted specific job. 
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safety abstracts continued 


How Air Pollution Can Controlled. Heating, Pip- 
ing and Air Conditioning, No. (June, 1959), 
pp. 137-52. Characteristics common types control 
equipment that have been used collect solid and 
liquid particles carried exhaust gas streams; where 
they have been applied and some design and installation 
suggestions. 


How Organize Air Pollution Control Program, 
Thompson. Safety Maintenance, No. 
(May, 1959), pp. 50-52. Program Union Carbide 
Chemicals outlined; five step written policy specifically 
covering process wastes and related community rela- 
tions listed; recommended steps include individual re- 
sponsibility, assignment inspectors, evaluation pro- 
gram, information plant personnel, cooperation with 
other industries, good community and press relations; 
actual case histories cited. 


Are Torching Fumes Toxic? Safety Maintenance, 
CXVIII, No. (August, 1959), pp. 46-47. Metals caus- 
ing greatest hazards are cadmium, mercury and lead; 
symptoms poisoning; protective measures include 
sufficient ventilation and air-line respirators. 


Industrial-Hygiene Hazards Water Supply Field, 
Mansur. American Water Works Association 
Journal, No. (May, 1959), pp. 655-58. Hazards 
chlorine gas, emptying fluoride bags into feeder, and 
poisoning lead fumes due use acetylene torches; 
accidents due trapped gases from leakage pipe 
lines from natural decomposition soil sewers; 
volatile solvents; hazards painting, welding and 
vapors instruments; control 
hazards Virginia Bureau Industrial Hygiene. 


What about Dermatitis. Safety Maintenance, 
No. (March, 1959), pp. 34-40. Presentation 
most common types and causes skin diseases with 
recommended preventive measures help for industry 
establish sanitation programs reduce dermatitis; 
chart lists industries, working conditions, type 
dermatitis common each and preventive measures; 
per cent cases could prevented proper cleansing 
materials and methods. 


Basics Noise Control, Safety Maintenance, 
No. (July, 1959), pp. 32-33, 39. Effects and 
methods elimination control industrial 
five means noise reduction: improvement machine 
design, substitution operations, control source, use 
sound absorptive materiales and isolation noisy 
machinery; ear protective measures given and em- 
ploye education stressed. 
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Noise Reduction for Small Plant, 
Maintenance, No. (June, 1959), pp. 
41-45. How measure and specify noise; recommended 
goals for maximum noise spectra industria] plants 
shown graph; noise reduction methods include 
tion reduction, proper layout and distribution 
chines, acoustical treatment and full partial enclosure 
machines; case histories given. 


Response Structures High Intensity Noise, 
Regier, Hubbard. Noise Control, No, 
(September, 1959), pp. 13-19, 58. Information 
ture noise-induced fatigue damage problem 
craft structures; discussion phenomena energy 
transfer; characteristics and nonlinearities structures: 
state art laboratory acoustic fatigue testing con- 
sidered particular. references. 


Sound Barriers Reduce Noise, Moore. Electric 
Light and Power, No. (July 1959), pp. 
46-48. Description noise reduction measures 
Philadelphia Electric Company’s urban substation 
ing provisions for ultimate transformers with total 
capacity 920,000 kva four voltage levels; four wall 
masonry enclosures were chosen because location, 
though three wall enclosures are found more 
efficient other places, combination with low noise 
level transformers. 


Soviet Tentative Standards and Regulations for Re- 
stricting Noise Industry. Noise Control, No. 
(September, 1959), pp. 44-49, 64. Tentative standards 
permissible noise levels industry; regulations for 
design and operation plant units for 
purpose reducing noise; basic definitions and conven- 
tional designations; methods noise measurement; de- 
termination permissible noise levels from graph 
standards; testing intelligibility speech under noise 
conditions. Regulations translated were compiled 
Slavin and approved USSR Ministry Health. 


Microwave Radiation Hazards, Morgan. 
Maintenance, No. (July, 1959), pp. 
18, 63. Although powerful microwave emissions 
duce heating effect human body, examination shows 
significant evidence bodily changes injury 
result occupational exposure from few days period 
greater than years; guarantee safety personnel 
five safety rules for microwave radiation are listed. 


Nuclear Safety Iron-Encased Fuel Elements, 
Ketzlach. Nuclear Science and Engineering, No. 
(September, 1959), pp. 187-90. Maximum safe limits 
storage and shipment slightly enriched fuels may 
increased addition fixed neutron poisons; theo- 
retical study, verified experiment, presented 
show that infinite amount 0.95 per cent 
riched fuel will subcritical when fuel elements 
encased tubing least inch thick; fuel 
considered are solid rods 1.34 inch diameter and 
tubular elements 1.37 inch and 0.48 inch ID. 
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AMERICAN SOCIETY 
SAFETY ENGINEERS 


embership Information 


American Society Safety Engineers has established the following 
classifications active membership. 


ASSOCIATE MEMBER —To eligible Associate Member applicant shall 
least twenty (20) years age and 

Shall have degree engineering from college university whose cur- 
riculum accredited the Engineers’ Council for Professional Development shall have 
legal registration professional engineer and, addition, shall engaged safety 
engineering with least one (1) year’s experience, time being credited this one (1) 
year unless least fifty (50) per cent the time was devoted safety engineering, 
shall have supervision over the safety engineering function his organization; 

Shall have college degree other than that specified above and, 
addition, shall engaged safety engineering with least three (3) years’ experience, 
time being credited this three (3) years unless least fifty (50) per cent the time 
each year was devoted safety engineering; 

lieu college degree, shall engaged safety engineering with 
least five years’ experience, time being credited this five (5) years unless least 
fifty (50) per cent the time each year was devoted safety engineering. 


MEMBER —To eligible Member applicant shall least thirty (30) years 
age, have the qualifications required for Associate Membership and also shall have 
(5) years’ experience addition that required and type defined the subsec- 
tion the requirements for Associate Member which applicable him. 


FELLOW —To eligible Fellow, Member shall nominated upon the unsolic- 
ited recommendation three (3) other Members, shall least forty (40) years age, 
shall have been Member for least thirteen (13) years, and shall have been engaged 
safety engineering for least twenty (20) years, during least five (5) years which 
shall have been responsible charge the safety engineering function his organ- 
ization. addition, shall have made outstanding contribution the safety engineering 
profession. Recommendations candidates for the Fellow classification, along with sub- 
stantiating data, shall sent the Secretary the Society, who shall submit such rec- 
ommendations and substantiating data the Committee Membership. The Committee 
Membership shall report its findings the Executive Committee for action. Fellows shall 
elected majority vote the Executive Committee. 


AFFILIATE MEMBER —To eligible Affiliate Member applicant 

Shall least twenty (20) years age and shall engaged safety en- 
gineering with least one (1) year’s experience, time being credited this one (1) year 
unless least fifty (50) per cent the time was devoted safety engineering; may re- 
main this classification while qualifying for Associate Member Member Classification; 

Not being engaged safety engineering, shall least twenty-five (25) 
years age and shall have pursuits, attainments accident prevention, practical ex- 
perience, extending over period least three (3) years, which shall qualify him co- 
operate with members the Society and render service the Society. 


for additional information write 


The American Society Safety Engineers 
North Wabash Avenue, Suite 1705 
Chicago 


(or contact your local chapter) 
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